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 6900 The Board reaffirms its commitment to maintaining an education environment 

conducive to learning at all times.  Therefore, no student or member of the staff shall 
be subjected to sexual harassment.  It shall be a violation of this policy for any 
member of the staff to harass a student, for any student to harass another student, 
or for a student to harass a member of the staff through conduct or communications 
of a sexual nature as defined below: 

 
   6900.1  Definition. 
  
      Sexual harassment shall consist of unwelcome sexual advances, 

request for sexual favors, and other inappropriate verbal or physical 
conduct of a sexual nature when made by any member of the school 
staff to a student, when made by any member of the school staff to 
another staff member, or when made by any student to another 
student when: 

 
      a. Submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual's employment or 
education; or when 

  
      b. Submission to or rejection of such conduct by an individual is 

used as the basis for academic or employment decisions 
affecting that individual; or when 

  
      c. Such conduct has the purpose or effect of substantially 

interfering with an individual's academic or professional 
performance or creating an intimidating, hostile, or offensive 
employment or education environment. 

  
      d. Sexual harassment, as defined above, may include but is not 

limited to the following:  verbal harassment or abuse; pressure 
for sexual activity; repeated remarks to a person, with sexual 
or demeaning implications; unwelcome touching; and 
suggesting or demanding sexual involvement accompanied 
by implied or explicit threats concerning one's grades, job, 
advancements, or demotions. 
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   6900.2  Enforcement. 
 

a. The District will enforce disciplinary action against any person 
who threatens or insinuates, either explicitly or implicitly, that 
an employee’s refusal to submit to sexual advances will 
adversely affect the employee’s employment, evaluation, 
wages, advancement, assigned duties, shifts, or any condition 
of employment or career development.  This discipline can 
include termination. 

 
      b. The District recognizes that the question of whether a 

particular action or incident is a purely personal, social 
relationship without a discriminatory employment effect 
requires a factual determination based on the facts in each 
case. 

  
      c. Given the nature of the type of discrimination, the District also 

recognizes that false accusations of sexual harassment can 
have serious effects on innocent men and women.  Therefore, 
false accusations will result in the same severe disciplinary 
action applicable to one found guilty of sexual harassment. 

  
   6900.3  Reporting. 
  
      The procedures and guidelines for registering a sexual harassment 

complaint and the forms necessary to initiate an investigation are in 
the offices of each building principal and the central administration. 

 
 


